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NASA Policy Statement on Sexual Harassment

...
It is N~SA'5 longstan,ding polj.cy that haJass~eIit of any kind is prohibite~.11iis
prohtbitl,on applics to harassment by anyonc, including supervisors) coworkers, and ,
conttact<;>r peisotmel, in the workplace or at any NASA-sponsored activities. I am deeply
cOmriiittecl to ensurjng a workplace that is free of all hata.ssm,ent. I remind NASA
managers and e,m.p1oyees t11at \'/e 31.1 h~'Ve a responsibility to tlphold this policy.

/

'" ..

Rcgarding sexuai para.ssment.. the U.S. Equal Employment Oppor11lnity Commission sets
two specific crit~ria: tl1at th,e conduct in. question is both unwelcome an.d of a seXU2).1
tJatlrr'~. As 'set foith in the Codt of Feaerai Regulations (29 C.I.i.R. Sectiort 1604.1J(a)))sexual haiassment includes: .

TJnwel,come sexual advances, requests for sexual favors) and other vcrb~ or physj,caJ,cqJ:1dttct of a sexual nature when: '

{I)

(2)

(3)

submlssion'to such cond1.1ct is made eiti1e.t expJ,i,c:itly or implicitly a tE:m1 Q!
Condition of an ind~vici~al 's e,irtploytr1ent.
submission 16 or rej eqlEiI1 of such cbnd1.1ct by an iJidividuai is ttSed as the basis
for emPloyment decisIons aff6ctmg sUch in~,viduai. of

" , .."..' ., ' ,

such condu-ct ha.s the pUrPose or effet~ of 1iD.r~a.~'on.ably interfering .with an .
individual's work Phrlotmance or creating. iti .lntI~4ating. hostile, Or 6ffcnsivework environment. ..

,
An offensive or hostilc work ~virOnrilent can be crta.~eq by unwelcom~ verbal, nonverbal
apod. physic:albeh,av"ior of a sexual nature. Examples iDtlud.eunwclcqme suggestIve.
re:ma.'!"~. se~ua1 insults. itlIitt~ridoes,jQkes and humor a,l,outsex 6r g~l')dei spetific 1r~its.
s~xi!al propositions and threats; ri~wolco.roesugge5tiYe or insulting sounds. j.eering/ogling,
whistling, obs'celie gestures, and obscene gI:aph.ic I);1,ateri,aJs; ut1.w~lcome comering,
touching, pil')ching, bru,shing the body, and ,aCi1.1aj or attempted rape or a.~sault.

Employees should report any j.nciden,t of s'exual harassment immediately. before it
b~cori1es Se:vere or pervasive" so that it can be stopped, and in order to protect yo'Ur legal
righis: Sexual harassmep,t can be repo~cd to your Equal Opportunity Dircc;tor. or'to any
appropriate management official,. wb,o will make e,rery effort to resolve the complaiJit
promptly and effect1,vely. AU supervisors or management officiais who receive complaints
of sexual harassment must report such complaints jIIJ.Uledia~e!y to the Equal, appolilUlity
Director for th,ej.! respective Center.



09/07/2004 69:16 6506043786 NASA AMES CODE D PAGE 05

Immcdiately upon reccipt of a ton1p1a.int of haressro,e.nt, th6 Agency will conduct a .prompt
and impartial invcstigatlon into tac allegations. All complaints OJ: ailcgations of sexual
harassment will be kept CO~de.11.tia1 to the extcnt pos!.ible. Inforn:tation about tilt.
harassment ailcgations will be. sl1ated ohly with those with a ne.ed to know, ill ordor for the
Agency to fulfill its responsibility to conduct an investigation of the; allegations.

NASA will take steps immediately if lt detelmine~ that har.assmo1')t has occurred. Any
employt.e who engages in SCXlJa! harassroe11t activities, wbeth~r prohib.ited by Titl~ VlI of

: ., , ..

the Civi.~ Rights Ac~ of 1.964, or by this Policy Stattmf-nt, is subject td disciplin~ry acri,on,
v;,-hich may i't1clurle xemoval from FederaJ, seivicc:. ~~ta1iatory action a,gainst all,employee
"""ho charges sexual harassment.is also il1egaJ and wilihot be tolerated.

I insist on your cooperation and support in maintaiaio.g a.f~ir and hospitable work.
environment tLi,rougb.out NASA, frct of harassment. SeXual harassment, Ijke othtr types ofdiscriminatory behavior, is prohibited a.n.d wil.} hot bc toJ.erated. '

FOI f1.1rtllerinfoimatioD, about this PolIcy Statement and for techn.ic2l1 aSsistance, contact
tb,e Assistant,A.dJJ:litlistrato! for Eql\a1 Opportunity ProgramS:. '
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Sean O'Keefe
N.~)A Administrator


